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Introduction
The use of technology highly fills human resource management particularly in the present international networking times. The analogue means of providing the services have been hindered by the current innovations within the organizations. Additionally, the results of human resource departments currently are greatly relying on HRIS, (Lippert & Michael Swiercz, 2006; Troshani, Jerram, & Hill, 2011). According to (Kavanagh, Thite, & Johnson, 2012), Human Resource Management System refers to a system employed to get, retain, manipulate, and restore necessary information concerning the organization electronically. The two significant resources in firms, humans and messages can greatly influence the overall outcomes of an entity and its flourishment generally needs management of both resources (Martinsons, 1994; Teo, Lim, & Fedric, 2007). Provided that HRIS integrates both resources, correct usage of the system would result to more achievement, (Teo et al. (2007).
Almost all human resource functions can be completed electronically everyday and would help the entity in different ways (et al., 2004). First, automation of activities and procedures which minimize usage of resources still, expenses are reduced and involves less paperwork. According to (Hendrickson 2003), it helps in human resource procedures by fostering the efficacy and effectiveness in the operation of the organization’s activities thus improving on productivity.
Therefore, the significance of HRIS is holistic, including  operational  support  in  gathering,  retaining  and  preparing  data  for  reports,  simplifying  and  accelerating  the  processes  and  controlling  the  available  data. In addition, it helps to reduce  labor  costs  for  human  resource  departments,  and  providing  timely and diverse information to the management of the organization, based on which it is possible to make quality  strategic decisions related to human capital (Aggarwal & Kapoor, 2012).
The virtual working environment has been adopted by many organizations and businesses globally as a new strategy to counteract the adverse effects of the Covid 19 pandemic. However, it has influence on the Human resource functions such as recruitment and selection, training and development and occupational health and safety.
Recruitment and Selection
Recruitment is defined as the process in which persons are provided selection in an entity. It’s when promising workers are looked for and thereafter inspired to apply for positions within the entity. On the other hand selection refers to the process of identifying a person from a pool of position seekers with the necessary qualifications and competencies to occupy the vacancies in the firm. It aids to differentiate between qualified and unqualified applicants by applying various techniques, thus choosing the best minds becomes easier and efficient (Jan 1, 2015 — Bratton & Gold 2007, p. 239)
The Virtual working environment has influence on recruitment and selection in that the process is currently automated through the Human resource Information System (HRIS).  According to (Vistal, Patil & Collins, 2012), the e-recruitment or online recruitment process implies the official searching of work details online. This automatically influences the process. It’s a hiring procedure which uses various electronic ways and innovations basically aiming at identification, attraction and selection of potential workers, (Lee, 2011).The organizations adopt web-based advancements which aids recruiters and job seekers to finish their activities more efficiently and effectively for the purpose of making sound and informed decisions. In the process of recruiting and selecting, the firms employ a third party in the process that is career websites among others. Still, online recruitment intends to make the recruiting procedures more efficient and cheaper and through it the Human resource managers can source a bigger pool of potential workers and fasten the employing process. The human resource management practices that are influenced includes; social networking sites, advertisement of job vacancies, screening, online recruitment network for application forwarding and curriculum vitae submission, (Lee,2012). All has drastically changed the process of recruiting and selecting organization’s employees and the results are positive.
Training and Development
Training is featured as a director-led, information-based intervention resulting to desired transformation in character, (Sloman, 2005: 2). Development revolves around a broad range of activities, including instructing and various official academic commitments and expertise. Generally, development as a function of human resource is employed to cover a broad area rather than learning or training that logically, be added in the theory of development (Chartered Institute of Personnel and Development (CIPD), 2007).Training & development foster in efficacy, promotes morale of employees, improved people relatives, reduced supervision, maximized in organizational liability & flexibility. Still, it would prevent time loss since applicants already fell the application form online website and they directly take interview if shortlisted.
The e-training has greatly influenced the training and development process as a human resource function. According to the “Global Journal of Human Resource Management” Vol. 4, No. 1, pp.1-12, Feb 2016, its defined as a process of distance training via the utilization of the internet or intranet thus offering the required knowhow, skills and attitudes to employees through electronic means on different fields. This function has been influenced since presently; organizations are transferring relevant information and expertise electronically, creating interactive ties between workers and employers and have managed to train a bigger number of workers in a short period with ease. Further, the journal indicates that e-training offers access to training material anytime and anywhere, thus its convenient, facilitates better and long lasting retention of information and knowledge. Also, the journal states that trainees’ movement has reduced because of using desktop thus materials are available and it provides constructive response. Additionally, it has accommodated many trainers to attend various classes of training thus providing equal chances to employees.
Occupation Health and Safety
 According to (T Tadesse · 2006),occupational health and safety as a function of human resource aims an adaptation of working environment to employees for promoting and maintaining the biggest degree of physical, mental and social welfare of employees in all occupations. The importance of this function includes, reducing distress and job-related injuries, this also translates to lesser losses to organizations or businesses and employees since there will be a minimization of salary losses and lowered compensation expenses. Still, the reduction of absenteeism is of great significance about skilled labour, particularly so in nations which experience inadequacy of expertise. 
Occupational Health and Safety Making work environment healthier and safer is in the interest of employees, organizations and administration, as well as the society at large. Although it seems simple and obvious, this idea has not yet gained meaningful universal recognition. Hundreds of millions of people throughout the world are employed today in conditions that breed ill health and/or are unsafe.
The e-record keeping involves storing all relevant records in occupational health and safety to provide a wide  range of information  concerning the situations plus establishing a greater action in future,( T Tadesse · 2006). This department is mandated to maintain records for employees in an organization. The e-record keeping manages documents electronically for enhanced efficiency and productivity; facilitate message accessibility when controlling safety since it control access using passwords, privacy and compliance and lower paper management expenses to save cash.
While accidents are unpredictable, it’s the responsibility of the employer to ensure that necessary procedures are put in place to minimize the uncertainties associated with risk occurrence and sustaining favorable working conditions. Currently, organizations through the department of Human resource management have adopted a new strategy of training their employees to minimize workplace injuries and distress, to wear the necessary protective gears while at work for safety purposes. If not dealt with, these issues may cause production losses, fostered workers’ compensation, destruction of machines and reduced productivity and morale of workers. However, e-record keeping has tried to resolve the challenges, thus influencing the organization positively.
Conclusion
It’s clear that human resource management is one of the most important departments in an organization. This is because its deals with the human, financial and material resources which are the backbone to the success of an entity. However, change as a result of innovations is dynamic and inevitable, and therefore the need of the organizations to step up to the current changes which has proven to be promising. As discussed above, the virtual working environment has greatly influenced the three functions of human resource management positively. 
Through the Human Resource Information System, e-recruitment has been adopted to advance the recruitment and selection process thereby selecting on the basis of merits and qualifications plus differentiating between qualified and non-qualified potential employees (Sloman, 2005: 2). Still e-training has been employed in many organizations and businesses to support the training and development of employees through electronic means. Finally, entities have utilized e-record keeping thus ensuring efficiency and effectiveness in occupational health and safety process. However, the effects of Covid 19 have severely impacted on the welfare of many organizations and professionals particularly in the field of human resource management. This led to change in the dynamic of job from traditional manner of working from the entity’s office to virtual working conditions. Hence, to cope with the current dynamics, an entity must change and adapt to the current innovations of Human Resource Information System (HRIS) including virtual working environment and still enforce strategies towards sustaining it.







References
Aggarwal, N., & Kapoor, M. (2012). Human Resource Information Systems (HRIS)-Its role and importance in Business Competitiveness. Gian Jyoti E-Journal, 1(2). 
Ball, K. S. (2001). The use of human resource information systems: a survey. Personnel Review, 30(6), 677-693. 
Bell, B. S., Lee, S. W., & Yeung, S. K. (2006). The impact of eHR on professional competence in HRM: Implications for the development of HR professionals. Human Resource Management, 45(3), 295-308.
     Jan 1, 2015 — Bratton & Gold 2007, p. 239
Browning, V., Edgar, F., Gray, B., & Garrett, T. (2009). Realising competitive advantage through HRM in New Zealand service industries. The Service Industries Journal, 29(6), 741-760.
 Carter, L., & Belanger, F. (2004). The influence of perceived characteristics of innovating on e-government adoption. Electronic Journal of E-government, 2(1), 11-20.
Global Journal of Human Resource Management  Vol. 4, No. 1, pp.1-12, Feb 2016
T Tadesse · 2006

